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CHANCELLOR OF GLASGOW CALEDONIAN UNIVERSITY

Confidential Suggestions Proforma

	Date: 
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	University Connection if Applicable:

	





	Distinction in Specific field:

	










Please submit this nomination to universitysecretary@gcu.ac.uk 

Please note that you will not receive any acknowledgment or follow up correspondence in relation to your nomination, unless the Court Governance and Nominations Committee consider that to be necessary.






























The appointment of a new Chancellor of the University 
Invitation to suggest names and Guidance Notes 


1. The Chancellor is the figurehead for the University and it is therefore a highly important appointment made by the University Court.  As the position is vacant with Dr Annie Lennox having recently demitted office, the University is now seeking to make a new appointment and is inviting your input. The process will be overseen by the Court Governance and Nominations Committee (CGNC) on behalf of the Court. 
 
1. A description of the role of the Chancellor, which is honorary and unremunerated, is outlined at Appendix 1.

1. The University in strict confidence would welcome the suggestion of names of individuals who meet the criteria.  Please outline your rationale for your suggestion having regard to the requirements of the role but please do not approach any potential appointee.  Suggestions received will be reviewed by the CGNC as part of the process leading to an appointment.

1. The Chancellor of Glasgow Caledonian University must:

· be a highly respected individual, with a positive public profile that resonates with students, staff and wider stakeholders;
· have demonstrated excellence in their field of endeavour and command the respect of the University’s communities;
· be able to identify with the University’s Strategy and Values and, in particular, recognise the importance of higher education, learning and research, and our mission for the Common Good;
· be capable of inspiring a diverse range of audiences with the University’s mission.

1. It is also desirable that the Chancellor has one or more of the following characteristics:

· a global profile and connections;
· links to Scotland;
· a willingness to give active support to the University in student engagement, development and alumni relation activities.

1. The University is committed to equality and diversity and wishes to encourage suggestions for candidates from diverse backgrounds, with a broad range of skills and experience.

1. Nominations submitted will be considered in strict confidence by the University Court Governance and Nominations Committee.

1. Public announcements about the Chancellor are made only when the appointment has been approved by the University Court of Glasgow Caledonian University, and the person nominated has indicated his/her willingness to accept the award.

1. Until a public announcement is made, strict confidentiality must be observed. 

1. [bookmark: _GoBack]Completed nomination forms should be returned to universitysecretary@gcu.ac.uk  by 14th April 2023.






Appendix 1: Role Description and Person Specification for Chancellor
1.	Role Description for the Chancellor
Summary

The Chancellor is the titular and ceremonial head of the University and plays an important ambassadorial role for the University. The Chancellor acts as an advocate for the University, helping to raise the University’s profile and advance its interests nationally and internationally. 

The Chancellor is appointed to this role by the Court and will normally be invited to serve a period of office of five years, which may be extended up to an additional 5 years, by mutual agreement and subject to Court approval.

Key Responsibilities

The Chancellor acts as an ambassador and advocate for the University both within the UK and internationally.  This generally means:

presiding and conferring degrees at some of the University’s graduation ceremonies;
helping the University to promote its achievements and enhance its profile both nationally and internationally; the Chancellor will normally bring strong personal and professional networks to the role;
participating in some of the University’s public-facing activities including student engagement and development and alumni relation events where appropriate.
2.	Person Specification for the Chancellor
Where a vacancy for the position of Chancellor arises, the Court Governance and Nominations Committee will have responsibility for reviewing the relevant criteria for appointment to the role of Chancellor.  These should include: the availability, values, profile, skills and experience considered to be necessary or desirable in order to discharge the role and to command the trust of the Court, students, staff and wider stakeholders of the University.

The Chancellor of Glasgow Caledonian University must:

be a highly respected individual, with a positive public profile that resonates with students and staff;
have demonstrated excellence in their field of endeavour and command the respect of the University’s communities;
be able to identify with the University’s Strategy and Values and, in particular, recognise the importance of higher education, learning and research;
be capable of inspiring a diverse range of audiences.

It is also desirable that the Chancellor has one or more of the following characteristics:

a global profile and connections;
links to Scotland;
a willingness to give active support to the University in student engagement, development and alumni relation activities.
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